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Assistant Professor Post in Organic Chemistry / Chemical Biology

The Department of Chemistry at Durham University seeks to appoint a talented individual to the role
of Assistant Professor. We welcome applications from those with research and teaching interests in
the broad field of Organic Chemistry. We are particularly keen to hear from applicants who will
strengthen and/or complement our existing strengths in chemical biology including medicinal
chemistry, agrochemistry, biomaterials and biocatalysis.

Permanent, subjected to 1-year probation period
Full Time: 35 hours per week

Salary: Grade 8, £45,585 — £54,395 per annum
Closing Date: 10" December 2023, 11:59:00 PM
Anticipated Start Date: October 2024

Application link, job description and requirements : Apply here

Candidates who require more information or wish to discuss the role informally can contact Prof.
Patrick Steel, Head of the Health Theme (p.g.steel@durham.ac.uk) or Prof. Chris Greenwell, Head of
Department (chris.greenwell@durham.ac.uk).

Durham University is committed to equality, diversity and inclusion. Our collective aim is to create an
open and inclusive environment where everyone can reach their full potential and we believe our staff
should reflect the diversity of the global community in which we work.

As a University equality, diversity, and inclusion (EDI) are a key part of the University’s Strategy and a
central part of everything we do. At Durham we actively work towards providing an environment
where our staff and students can study, work and live in a community which is supportive and
inclusive. It is important to us that all of our colleagues are aligned to both our values and commitment
to EDI.

We welcome and encourage applications from members of groups who are under-represented in our
work force including disabled people, women, and black, Asian and minority ethnic communities.

We are committed to equality: if for any reason you have taken a career break or periods of leave that
may have impacted on the volume and recency of research outputs, such as maternity, adoption or
parental leave, you may wish to disclose this in your application. We also understand that the Covid-
19 pandemic will have had differential impacts on different people and welcome information on this
if you wish to share it. The selection committee will recognise that this may have reduced the quantity
of your research accordingly.
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